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Young Quines – a major new free to access youth theatre project in Fife. 
Muslim Writers Group (in collaboration with Glasgow Women’s Library) 
Engagement programmes with young people in North Edinburgh 
Quines Writes – a project to encourage more women in arts criticism. 

Type of Contract: Part time .08 FTE/4 days. Exact days and times of work are
negotiable. Occasional evening and weekend work may be required. 

Salary: £26,000 (pro-rata F.T.E) per annum 

Responsible to: Artistic Director | CEO 
 
The Associate Director Engagement will be responsible for developing and delivering a
wide-ranging programme of learning, outreach and participatory activities that is
delivered in synergy with the company’s main artistic programme. Since first becoming
part of Stellar Quines’ work in 2017, the company's participatory practice has grown
significantly and we want to evolve this so that engagement and participation is an
integral part of our work. 
 
The Engagement strand of Stellar Quines work connects with communities, young
people, third sector organisations, educational institutions and offers opportunities to
bring creativity into people’s everyday lives to build relationships, develop skills, create
radical art and work towards social change. All Engagement activity seeks to deliver on
our strategic priority to increase participation and is rooted in intersectional feminism
and our vision for cultural democracy. The role will require a balance of designing and
delivering creative projects, producing and fundraising, safeguarding and managing
freelancers. 
 
Alongside devising and developing new projects, the role will include overseeing our
current programme which includes: 
 

Associate Director Engagement



A minimum of 3 years professional experience as a participatory arts practitioner,
delivering engagement activities and projects in a number of settings 
Experience of working with people who are underrepresented in theatre  
Ability to think and plan strategically, create and deliver a participation strategy 
Ability to co-create programmes of work with participants and support other
practitioners in this way of working 
Ability to research, write and report on funding applications.  
Experience of developing and maintaining quality relationships with a variety of
partners, venues and organisations 
Excellent organisational skills, inc. time, people, project and budget management  
A commitment to intersectional feminism in the arts 
Ability to coordinate freelance practitioners  
Experience of evaluation and monitoring to assess the impact of participatory
practice 
Strong understanding of safeguarding principles and practices. 

Who We Are Looking For

We are looking for an Associate Director Engagement who will shape the programme
and work alongside the Artistic Director/CEO to define the strategic approach for
Engagement activity. As this strand of Stellar Quines is growing, the Associate will be
designing projects, seeking funding, managing projects and supporting freelancers as
well as delivering activity where appropriate. How the Associate Director balances these
elements can be shaped by the individual to suit their own practice but it is expected
that the Associate Director Engagement will be involved in both project management
and delivery.  
 
SKILLS / EXPERIENCE 
Essential  

 



Self-motivated and proactive, working creatively to come up with new and
imaginative ideas 
A flexible approach 
Calm and confident with excellent interpersonal skills  
Ability to work on own initiative and prioritise a range of tasks  
Ability to make rational, realistic and sound decisions based on consideration of
all the facts and alternatives available 

PERSONAL QUALITIES

 

Devise and deliver an Engagement programme that works in synergy with the
company’s artistic priorities and activity and reflects our commitment to
intersectional feminism. 
Work alongside the Artistic Director | CEO to create, monitor and review the
company’s Engagement strategy within the context of the vision and priorities of
the organisation  
Seek out, build and maintain relationships with new and existing funders to
support projects and increase reach 
Work on development strategies and funding applications to generate,
maximize and diversify income 
Develop relationships with external agencies and partners 

RESPONSIBILITIES 

Strategy, Planning and Administration

/..cont

 

Job description



Where appropriate, work in collaboration with other members of staff to develop
and manage projects 
Continuously monitor, evaluate and record work measuring against strategy 
Maintain an up to date awareness of the subject area, educational/industry
advances, and personal and professional development 
Report and feedback to the Artistic Director | CEO and when appropriate, the
board, on developments with partners and projects 
Ensure that the organisation’s priorities are positively considered in all aspects of
the role 
Work alongside the General Manager to devise and manage the Engagement
budgets 
Work alongside the Marketing Officer to ensure, where possible, that all activities
are suitably publicised and newsworthy activity is profiled 
Support and promote all company policy, with specific attention to Equalities,
Diversity and Inclusion (EDI), Health & Safety and Data Protection 

Develop relationships with a range of partners, venues and organisations 
Deliver projects in a number of settings, including but not exclusive to formal
education settings, theatre buildings or community organisations  
Work with participants who have a range of needs 
Seek to deliver against our EDI priorities to increase engagement with
underrepresented groups including BIPOC+ communities and participants in
areas of social and economic deprivation 

Project Delivery

 



ABOUT US
  

Stellar Quines is an intersectional feminist theatre company based in Scotland. Theatre
is a force for change, for collaborating with others and building inclusive coalitions. We
create shows and provide opportunities and support for career development, both on
stage and backstage, for creatives at all levels. We commission research and join
forces with others to campaign for change. We take our work out into the community
with projects that nurture creativity and invite action, all with the aim of achieving
greater equality. 
  
The name Stellar Quines is a combination of two old Scots words: ‘stellar’ meaning
‘starry’ and ‘quines’ meaning ‘women’. 
  
We welcome all Quines and we are expanding and evolving this term. Language isn’t
perfect but we want to create inclusive and welcoming spaces. 
 
We describe Quines as all women including cis, trans and intersex women, non-binary
people and anyone with an experience of gender like or similar to these experiences. 

Everyone who is a woman, everyone who was assigned female at birth and everyone
who has a feminine gender expression is affected by misogyny and marginalised by
the patriarchy. 
  
We value the diversity of all Quines, creating space for them to tell their stories, to
experience brilliant theatre, to participate and collaborate with others, to develop their
practice and to use their voices to provoke change. 
  
As intersectional feminists, our work addresses gender inequality and how this interacts
and overlaps with other forms of social, economic and political inequality to create
different kinds of discrimination (i.e. racism, homophobia, transphobia, ableism,
xenophobia, classism, etc.). 

APPLICATION PROCESS
Application deadline: Monday 30th August 
Interviews: 10th September 
 Start date: w/c 3rd October 



How to Apply

Please download an application form and send your completed application by email,
marked ASSOCIATE DIRECTOR ENGAGEMENT to Erin McGee at erin@stellarquines.co.uk or by
post to Stellar Quines, 30b Grindlay Street 
Edinburgh  EH3 9AX 

You do not have to complete the Equal Opportunities Monitoring form. However, it is a
useful tool for helping us to monitor the effectiveness of our recruitment process. In
accordance with the Data Protection Act 1998, the information you have provided will only
be used for the purpose of equality monitoring. The Equal Opportunities Form can be found
here. 

If you need this information in a different format, or have any other access queries relating
to the interview or to the role, please contact  Erin at erin@stellarquines.co.uk 

If you have any questions about the opportunity or you would like to have an informal
conversation about it, please contact Caitlin at caitlin@stellarquines.co.uk 

We encourage applicants from different backgrounds with different experiences, skills and
stories to join us and influence and develop our working practice. We actively welcome
candidates with protected characteristics and those who are currently under-represented
in the performing arts including; people experiencing barriers due to socio-economic
background, people who self-identify as LGBTQIA+, people who self-identify as D/Deaf,
people who self-identify as Disabled and those returning to work who have caring
responsibilities. Ethnically diverse people who have experienced racism including people
who are from African and Caribbean diaspora, Latinx, the East Asian Diaspora, the South
East Asian Diaspora, from the the South Asian Diaspora, West Asian Diaspora (including
Middle East), bi-racial / mixed heritage or who also self-identify as a Person of Colour or
Black, we may use BIPOC+ to refer to people from these identities. 
 
All applications will be reviewed by the Artistic Director | CEO, General Manager and
members of the Stellar Quines Board, who will shortlist applicants for interview. 

Images on Pages 2 & 5 by Mihaela Bodlovic.

We'd love to 

hear from you!
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